


provided by this role to the Commissioner and Executive will support strategic initiatives, policy formulation 
and decision making relating to the objectives of NSWPF. The role will also proactively identify legal risk and 
response strategies including driving legislative and policy initiatives. 

Key accountabilities 

• Lead the management, coordination and communication of consistent, high quality, high impact,

independent and authoritative legal services and specialist civil legal advice on all aspects of NSWPF's

internal and external operations, functions and activities including in the areas of statutory inquiries,

commercial transactions, litigation, employment advice and administrative law.
• Provide timely, authoritative and strategic specialist legal advice to the Commissioner and the Executive

on complex, sensitive and high risk issues, and on legislative matters that may impact NSWPF, including

making recommendations regarding governance frameworks.
• Provide oversight and lead the provision of legal services across a range of multidiscipline areas using

established systems and processes to ensure matters are managed using corporate policies and

practices that are aligned to and compliant with relevant legislation, policy, practice, the Code of Conduct

and Ethics and whole of government initiatives.
• Maximise the value and quality of internally and externally provided legal services, by identifying and

embedding benchmarked systems and processes that promote accountability, client focus, best practice

and continuous improvement, including the maintenance of the ISO LAW 9000 quality certification.
• Develop and maintain strong stakeholder relationships to drive and influence legislative initiatives and

policy development in response to emerging legal risks, trends and developments.
• Drive the strategic management of legal risk and delivery of NSWPF's objectives by proactively identifying

and analysing complex trends, problems, exposures, risks and liabilities, and developing and

implementing innovative solutions and options that are compliant with legislative and governance

requirements using the complete suite of legal, administrative, regulatory and policy tools.
• Represent the Commissioner and NSWPF in all civil litigation and inquiries reflecting the model litigant

principles.

Key challenges 

• Maintaining the confidence of the Executive in the technical ability, integrity, capacity and professionalism

of the civil legal team.
• Establishing and maintaining sound relationships with operational, service and support areas as well as

external stakeholders and effectively advocating on behalf of NSWPF.
• Delivering expert civil legal services and making timely and effective judgements in a complex

environment of divergent agency perspectives and priorities within time critical constraints.
• Building and supporting a cohesive and professional legal function that pro-actively drives initiatives, and

efficiently manages internal and external resources to meet client requirements and support the

achievement of the NSWPF's strategic objectives.

Key relationships 
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Internal 

Deputy Commissioner, Corporate 

Services 

Commissioner and Executive Team 

Management team, 

Office of the General Counsel 

• Receive professional support, exchange information and provide 

expert advice

• Provide timely, clear and expert legal advice and services as required

• Lead and direct the OGC Management team

Unclassified 



Who Why 

Members of the Office of the General 

Counsel 

Key clients 

External 

Stakeholders including oversight 

bodies, including LECC, and the 

Information and Privacy Commissioners 

External legal service providers 

State and Commonwealth Law 

Enforcement agencies 

• Inspire and motivate the team, provide direction and manage

performance

• Build strategic relationships to align with and inform robust business

operations, policy development and decision making

• Negotiate with and influence stakeholders in .respect of NSWPF

initiatives, legislative proposals, and lead discussions on legal and

governance issues

• Oversight and coordination of services delivered by external

providers to ensure they are aligned with the position and objectives

of the NSWPF

• Build strategic and co-operative relationships to share best practice

and address emerging risks
--------

General Counsels and Chief Legal 

Officers of other NSW Departments 

• Build strategic relationships to deliver whole of government legal

strategies and programs, benchmark service delivery, collaboratively

identify emerging trends and issues, and influence strategies and

initiatives

Role dimensions 

Decision making 

The General Counsel has the following decision making accountabilities: 
• Approves internal and external civil legal advice provided to NSWPF to ensure independence, accuracy

and consistency of legal advice across a broad range of legal practice areas.
• Provides expert, authoritative and professional advice on a range of high risk strategic legal issues and

is fully accountable for its coordination, development, accuracy, integrity and consistency.
• Manages external legal advisers and internal stakeholder teams on high risk legal transactions and

litigation.
• Executes contracts and MOUs on behalf of NSWPF with accountability for ensuring they are consistent

with operational and financial requirements.
• Operates within NSWPF delegations, policies and directions and within government legislative, regulatory

and policy requirements.

Reporting line 

• Commissioner of Police - Office of Commissioner 

Direct reports 

This role has 6 direct reports: 

• Director, Commercial and Administrative Law - SE Band 1

• Director, Torts and Compensation Law - SE Band 1

• Director, Employment and Safety Law - SE Band 1

• Director, Crime Disruption and Special Inquiries Law - SE Band 1

• Staff Officer - Inspector

• Executive Support Officer - Clerk 3/4
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